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Special Note:  Participant comments and notes of the session (as provided below) have been edited to promote consistency and readability.  Where necessary, wording has been added in parentheses to provide context and clarity for the reader.  Numbers in parentheses after a statement indicate where, and how many times, a comment was repeated.
* * * * *  
Broad Question:  What innovative approaches are producing the best student outcomes with regard to postsecondary transition and completion in your state?
· The Model Technology Center is a secondary and postsecondary health occupation and industrial program.  Teachers work with human resources staff and CEOs to develop a set of standards.  The partnership led to internships and job placement opportunities for students. Employer partnerships are very important.

· The “New University” is a program that exposes elementary students to careers.  Students must be involved in career exploration as early as the third grade.

· Missouri CTE educators reported that they collaborate with businesses, community colleges, and advisory boards.  CTE educators work closely with their comprehensive school counterparts to discuss career and technical education.  One school district reported that it has weekly “collaboration days” to conduct professional development and business advisory board meetings.  

· Agriculture teachers have benefited from maintaining contact with students up to the age of 21 to obtain feedback on their curriculum. 

Broad Question:  What has been your experience in implementing programs of study [career pathways], and what actions need to be taken to further support their availability and effectiveness for students?  
· Perkins must provide strong guidance to States to fully implement program of study (POS).
· Eliminate the requirement that all eligible recipients must be of sufficient size, scope and quality because it works against smaller recipients that may have excellent programs.
· Make POS competitive to facilitate innovation in programs.

· Fund regional technical assistance centers to support eligible agencies.

· POS is too bureaucratic and time consuming for career and technical educators to implement.

· Missouri needs a clear POS model that emphasizes career pathways.

· Link industry credentials with technical skill assessments and use them as a guide to teach.  WorkKeys assessment is an excellent tool to use because it is tied to industry.

· Career and technical education is the “best kept secret” and should be integrated with general education courses including POS. A strong guidance and counseling program should be implemented at the elementary level to begin career exploration.
· “My Success” is an event conducted to give students exposure to career pathways by hands on experience.

· POS templates are too long and cumbersome for teachers to implement.  Missouri should consider a combination of the School to Work model and POS.

Broad Question:  What partnerships have you formed to implement your programs of study, and what supports should be provided to continue and expand those relationships?
· The “Student Learning Program” partners with the machine industry for hands on work experience for students.

· High school consortia should work closely with postsecondary consortia to benefit students.

· The St. Louis Apprenticeship Program is an excellent carpenter apprenticeship program. 
· There seems to be a “disconnect” with U.S. Department of Labor and the U.S. Department of Education regarding apprenticeship programs.  
· Missouri’s Career and Technical Education Association has benefited from its relationship with the state legislature.  Maintenance of effort has been used effectively to maintain a 75/25 percent match for equipment.  

· Successful partnerships are the holistic approach to career and technical education that consists of secondary, postsecondary teachers, advisory boards, business and industry and technical centers.

· Postsecondary entities need to be involved in all career and technical education programs.

Broad Question:  How do you measure your student’s success, particularly as it relates to college and career readiness, and what information (data) do you need to better track and improve program outcomes?  
· It is a challenge to track students at the postsecondary level after they complete their program.  St. Louis and Kansas City areas have to deal with state border issues that further complicate tracking postsecondary students.

· Missouri Department of Elementary and Secondary Education (DESE) should review how eligible agencies are funded.  Priority should be given to fund programs that lead to high skill, high wage and high demand occupations.

· Technical skills assessments must be done in conjunction with industry and labor organizations.
· Nontraditional participation continues to be a challenge in Missouri.  The state may consider promoting careers without emphasizing gender.  The state must ensure that they are not putting students in nontraditional fields that are not in demand. Career and technical education must balance the student’s career choice and not solely focus on meeting a performance standard.
· Nontraditional occupations should be explored at the elementary level along with parental guidance.  

· A school district shared how it attempted to determine the success of academic integration with career and technical education courses.  Data was collected on students who entered college but required developmental coursework.  There was difficulty tracking students at the postsecondary level. 
· It is important to remember that college and careers are linked together.  

Closing Information:

· Participants are welcome to provide additional thoughts and comments:

· Via the Department’s CTE Community Conversations Blog at: http://www.ed.gov/blog/2010/11/improving-career-and-technical-education/.
· Via e-mail to CTEconversations@ed.gov.

· Participants are encouraged track the progress of OVAE’s CTE Community Conversations on the blog provided above.
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