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Special Note:  Participant comments and notes of the session (as provided below) have been edited to promote consistency and readability.  Where necessary, wording has been added in parentheses to provide context and clarity for the reader.  Numbers in parentheses after a statement indicate where, and how many times, a comment was repeated.
* * * * *  
Question #1:  How are you and/or your business involved with the technical center? What kinds of activities do you and/or your colleagues engage in?  Do you help plan courses? Mentor students? 

· Participation on the advisory board is a “win-win” for businesses, college and students.
· Business advisory boards give employers an opportunity to work with students to develop technical skills.

· The advisory board is active in developing curriculum and technical skills assessments for programs at MATC.

· An advisory board member views his role as a solution to fighting poverty by providing training.  MATC is valuable to the community.

· MATC works with adults that need retraining.  They listen to employers to align curriculum with jobs. 

· A recent graduate with an engineering degree returned to MATC to re-invent himself in order to find a job after being laid off. 

· MATC offers career exploration to students by showing them where jobs are.

· Every program at MATC has an advisory board that is instrumental in curriculum design.

· Apprenticeship programs are very important and are generally underutilized.

· MATC offers customized training to employers.

· Business advisory members teach classes and conduct tours/open houses as a mechanism to educate students, guidance counselors and parents.

· Business advisory members sponsor student competitions to connect them to industry at the high school level and it also helps with recruitment of potential employees.

Question #2:  From your perspective, what can be improved to better educate students about career pathways and better prepare them to take the steps needed to succeed in their career of choice?

· Soft skills training (job readiness) is a part of the curriculum at MATC.

· Parents should be educated on the value of CTE.  It is not the old vocational training programs.

· CTE should never be eliminated for high school.

Question #3:  Has this college formed partnership with employers, institutions of higher education, community based organizations or other employers that support students?  What kinds of partnerships have been most important to your students?

· A tool and tie business owner has found MATC to be a partner to move the economy forward.

· A business partnered with MATC to develop customized training for its employees to upgrade their skills.  MATC has helped the manufacturing industry grow in Milwaukee and surrounding areas.
· Employers should also partner with CTE high schools to educate them on the current labor market.
· The local Job Corps center has an excellent partnership with MATC.

· The government should offer employer incentives for developing innovative partnerships.
Closing Information:

· Participants are welcome to provide additional thoughts and comments:

· Via the Department’s CTE Community Conversations Blog at: http://www.ed.gov/blog/2010/11/improving-career-and-technical-education/.
· Via e-mail to CTEconversations@ed.gov.

· Participants are encouraged track the progress of OVAE’s CTE Community Conversations on the blog provided above.

